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T4. Program Specification 6 B F XO3HOF Cy HbH b

For guidance on the completion of this template, please refer to Chapter 2, of Part 2 of Handbook 2
Internal Quality Assurance Arrangement and to the Guidelines on Using the Template for a
Program Specificatiom Attachment 2 (b).
9dF A FeOxtFox FOF 3y FOCKOF @ BOwc M ¢ IOFOF . DB Ok &8 H ¢ x fOF FOR

XjAr lOF ¢ T WppFHIKF 6 BYH KDRIKHWMIOYOMBH BIKO@MMmT X" a B¢ Bl ¢
- ()

1. Institution wB @ r Mafan University Date € 7: 048791406 H

2. College/Department 6 I Y (OR|ledewpy NEkaFNUrsing program

3. Dean/ Department Head 6 /~ Y fOF : BryAfped ZAker Almag by

4. Insert program and college administrative flowchart wyy Sb/IfOF M 6 B fF x O ) HMéOthe r y 33 9

organizational chart of nursing program please refer to the nursing program manual Annex 1"

Organizational chart for nursing program

AAAAAAAAAAAAAAAA

Program council

Program coordinator

I 1 1 ] 1

Academic Coordinator of Department of Department of Department of Department of Department of

advisor of the program the Supportive Medical Community Maternity and Nursing

program Quality courses Surgical and Mental Childhood Education and
Assurance Nursing Health Nursing Nursing Administration
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l Faculty council I I Faculty council secretariat l
|
[ S |
{ of the dean office ]
|
[ Supervisor of the academic affairs ] coordinator of community and ager of admi and
[ research activities ] [ financial affairs ]

( e

financial affairs

1 1 l Ii i 1 Administrative and
: ching staff affairs
2 coordinator Unit of Exam A Unit of Unit of
Libra = 2 Midwifery Nursi g ~
afh':r: of academic internship menagement progyaes — student academic l Student affairs I
affairs and alumni unit program actitias
affair . =
Administrative i

===}

I Unit of maintenances I ]

I Unit of security and safety |

Unit of custody and
warehouse

5. List all branches offering this program 6 8 f x O ) i0h IBYWOE 7 QUIrbS fely KIFb MF

Branch/Location 1. Najran university new campus (medical science campus).

Branch/Location 2. Najran University — new campus (boys' campus).

A. Program ldentification and General Information

1. Program title and code 6 B F X3 MOFLGSHF program

2. Total credit hours needed for completion of the program 6 B F akfOPRYHWAHE w9 H AT r IOF : U
123 credit hours

T4 _ Program Specification - Muharram 1437H, October 2015. 2
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3. Award granted on completion of the program e B F »x O 3 IOF a f . BamhelGrsdKursymH 3
B.sc

4. Major tracks/pathways or specializations within the program (eg. transportation or structural
engineering within a civil engineering program or counselling or school psychology within a psychology
program):

MY _ wyXCr lOF whC3nlOF 6BF XO32FhRPSTIOF xmKF
(EY3IF 649K 6BF X007
Only one track.

5. Intermediate Exit Points and Awards (if any) (eg. associate degree within a bachelor degree program):

ymepr F n&kBEgX0@3cT aHA3CHOF wtpp @ brxe) (9

(EHTDP

Not applied.
6. Professional occupations (licensed occupations, if any) for which graduates are prepared. (If there is
an early exit point from the program (eg. diploma or associate degree) include professions or
occupations at each exit point):

. aHABCHE _uptpWOBIME O6pf.p B ADNF DkEYWHFID bcldFiQF

(6MO3 wrhrux 3b C3 K & HF HOFOF

a- Working in hospitals as nursing specialist and in occupational health centers.
b- Working in all primary health care centers

T4 _ Program Specification - Muharram 1437H, October 2015. 3
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7. (@) NewProgram CT1 C - Rlapned §arding date _HOE 3

(b) Continuing ProgramOr g [ B X {F X073

Year of most recent major program review s B F X O} A0 wy I yJQlp 2001t F O

Organization involved in recent major review (eg. internal within the institution)
(Wl DiwykapTFPIF pwpFxye8p wWIwWRIBOF3CcY dpm

AkkreditierungsagenturimBereichGesundheit und Soziales (Accreditation Agency
Health and Social Sciene- AHPGS)

Accreditation reviewby wI HFfHI s K M Yy/1T F OB
AkkreditierungsagenturimBereichGesundheit und Soziales (Accreditation Agency in
Health and Social ScienceAHPGS).

Otherq M O3 6
8. Name of program chair or coordinator. If a program chair or coordinator has been appointed for
the female section as well as the male section, include names of both.
O6Fppw 4tyT clOfF T OKFe fomG X A6 MX [c3fb.l 8 YOF BxyDNRrHI Rl
eyr

Dr. Nahed khalil(College and program coordinatorfor girls).
Dr. Samylsmaiel (program coordinator for boys)

9. Date of approval by the authorized body (MOE)
(6yANsOF Wp F CwY T A3 IORF KRR Y|

Campus Locationc /1 8 P ¥ FOFOFH wﬁp_rlJ_rona: Eriyﬂ 0w Datee T pF 9
Najran university new campus| . N
(medical sciencesampus). Najran University 1430 H
Najran university new campus
(medical sciences collage for | Najran University 1435
boys).

T4 _ Program Specification - Muharram 1437H, October 2015. 4
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B. Program Context 6 B F X O3 HOF 31 K wgy
1. Explain why the program was established6 B F X O} IO YMF | XF 43P

a. Summarize economic reasons, social or cultural reasons, technological developments, national
policy developments or other reasons.

Pbl> MY _ Wy3AHIF whfpylHOF dFpHlbh MY w

MFJYDBY
Job opportunities available to nursing specialist in hospitals and healitenters
The governmental decision for restriction of employment in governmenta
nursing positions to baccalaureate degree holders.
1 Lack of female nursing staff with the urgent need for them especially in th
southern region in the Kingdom
1 The labor marketneed for all qualified graduates in the nursing field, whethe
in governmental health institutions or private to work in the following areas:
1 Both public and private hospitals and health care centers.
1 Private institutions and non-governmental organizatiorns
1 Health research centers
9 Educational institutions
b. Explain the relevance of the program to the mission and goals of the institution.
Wl HBor IOF 2P Fe@BKF Svid 3
Important elements of Najran Relevance of the program
University mission
To provide distinctive education that| The program aims to provide the
meets the needs of society and the labg community with qualified graduates in
market. the field of nursing. Curriculum and
study plan of the program were designeg
to meet the needs of thesociety and job
market, reviews and periodic
improvements are generally based or
meeting of those needs.
Contribute effectively to the sustainable| The program offers a variety ofresearch
development through applied research, activities aim to improve the education
the optimal use of modern technologies | process, improve qualifications of the
students and offer up to date scientifig
information via its well-constructed set

= =

of courses.
Active partnership at the local, regional The program offers an integrated
and global levels. community service via participation in

increasing health awareness and sharin
in vaccination campaigns and othel
activities of the ministry of health.

T4 _ Program Specification - Muharram 1437H, October 2015. 5
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2. Relationship (if any) to other programs offered by the institution/college/department.

.6 FYIOF [/ wyAbIOF [/  wl Hér IO
a. Does this program offer courses that students in other programs are required to take?
003Y 6BFO3 ¢cT MUBA FK

Yes 06

No b X

If yes, what has been done to make sure those courses meet the needs of students in the other
programs?
005uF 6BFO}WF UbA dfFtfrFys3cF c3db 49Fp

b. Does the program require students to take courses taught by other departments? )
003Y afrfl gy es wy hRF@d

Yes 6| x

No b
The program requires students to take courses like Islamic culture, Arabic languag
"University requirement”, and other supportive courses likeEnglish language, physicg

chemistry, computer science... a n d "calagé requieement”
If yes, what has been done to make sure those courses in other departments meet the needs of
students in this program?

W FHE T F Do BarrcMHERF O ¥ B IOF  UHVHP haFY  cegpl®FC_I56FH §F
.6 B F BKN
1 Checking the course contents and learning outcomes to make sure it meets (
program learning outcomes.
1 Reviewing the course specifiation and discussing it at the level of the
department committee before approval.
1 Discuss the results of the students and evaluation of the course and teachi
performance with the responsible faculty.
91 Discuss the course report and suggested improvement gt with the
responsible faculty before approval.

T4 _ Program Specification - Muharram 1437H, October 2015. 6
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3. Do students who are likely to be enrolled in the program have any special needs or
characteristics? (eg. Part time evening students, physical and academic disabilities, limited IT or
language skills).

BylrrbspoFr3yLwsvsF ¢cT umMd3Y 4tT1T Frse w3 yYWhedo &l

cT WhMmECiweB YWy PmF bwF CIMYS @ F L IOR Fec T J6AHOR uyF R
(Wt HITTAKF HF/prr HOR

Yes6 N

No b X

4. What modifications or services are you providing for special needs applicants?

_WbF PIOF 4fFtfFygcbF Ipav MO e /lcsRiErx O KEEE0E N
The program fdlows the university rules and regulations in this respectbut currently,
the program offer no special services or modifications for applicants with physice
disabilities as it does not accept special needs applicants because the progr
depends largely o physical and psychomotor activities to perform the nursing
proceduresin the meantime the program does not have clear criteria to identify, 0
regulations to deal with applicants with academic disabilities.

C. Mission, Goalsand Objectives : 6 B F X M 1OF TROC Y

T4 _ Program Specification - Muharram 1437H, October 2015. 7
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Program Mission Statement (insert) 6 B F X D} OF : WIOF Bp Jbk 43 bF

Nursing program at Najran University is committed to:
1 Provide the community with qualified graduates at the field of nursing.
1 Offer a supportive, collaborative leaning environment.
1 Continuous improvement of the program to meet the national standards and tq

satisfy community and labor market needs.
List program goals (e.g. long term, broad based initiatives for the program, if any)

(4@maw 6ep0FO O F I 3 IQF W@ SIERDHPRF 3 JBrB % )Sk O |
Nursing program goals:

1 Provide a quality nursing education, and integrate best practices in the field (
nursing with a special stress on Islamic values and cultural concepts.

1 Empower our students with knowledge, skills and attitudes to graduate ag

competent nurses able to provide nursing care in a variety of settings t

individuals, families and communities.

Develop a Community engagement through service and research activities.

Cultivate in the sudents a desire for lifelong learning and improvement.

Support and improve faculty and staff performance.

Engage in national and regional academic relationships that will promote oy

improvement.

E R

The program learning objectives are to:

1 Empower the students with comprehensive knowledge of nursing scienceg
including theories and principles related to the field, with reference to the
correlated sciences, arts and legislations essential for nursing practice.

1 Expand the students' ability to use critical thirking scientifically and
professionally in solving patient health problems.

1 Prepare the students to participate and cooperate actively in health team
considering social and cultural issues while providing holistic nursing care t¢
individuals, families andcommunities.

1 Develop the student ability to use numerical, statistical and communicatio
skills in addressing health problems with appropriate application of suggeste
solution.

1 Qualify the students to apply nursing process in solving problems and i
providing competent holistic patient care according to evidence based practiq
with respect to Islamic culture.

T4 _ Program Specification - Muharram 1437H, October 2015. 8
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3. List major objectives of the program within to help achieve the mission. For each measurable
objective describe the measurable performance indicators to be followed and list the major

strategies taken to achieve the objectives. o

WOFB fH F ERY ipwa ELH y Y A0 . FiPrA PRC KXy BIEHF  AXA W CYIFY

PFCkuyuF POy Uiyb yo< D@k 3 9 pRyetHy i

Major strategies
wly ¢OIOF

Measurable
_ Objectives
EFYyUYAK w

Measurable performance indicators

. q
EFyusto wadr L F

Provide a quality
nursing education,
and integrate best

cultural concepts.

1-Improved plan, which cope with

practices in the|the community needs and meet the fulfilling its standards for
field of nursing | national standards. accreditation.

with a special Reviewing and improving
stress on Islamic the curriculum and study
values and plan according to the

2- Improvement in fulfilling the
accreditation standards of the
NCAAA. (Ready for application fo
accreditation by the year 1439 H).

3- Number of improved course
contents "Not less than 4 courses
per academic year"

Evaluate compliance with
quality standards  of
NCAAA and monitor

approved mechanism for
periodic program review,
taking into account the
following points:
1 The recent
community needs.
1 Requirements of
Saudi commission
for health
specialties "SCHS"
1 National and
international peer
programs.
Improve course contents
by including findings of

the new research
findings.
Empower our| 1. Participations of the | Engaging the advisory
students with | advisory committee in discussion| committee (including
knowledge, skills| of issues related to the program professionals, academicg
and attitudes to | monitoring and improvement. "Not | and representative from
graduate as| less two meetings/ academic year"| labor market) in:
competent Percentage of satisfaction of the 1. Making decisions
nurses,able to| Advisory Committee with their | related to the program
provide nursing | participation in the program "Not | learning outcomes and
care in a variety of| less than 70%". contents.
settings to| 2. Including remarks and] 2. Monitoring

T4 _ Program Specification - Muharram 1437H, October 2015.
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individuals, recommendations of the advisory| satisfaction of the
families and | committee in improvement plans| graduates and labor
communities. of the program. market with the program.
3. Graduates and labour
market satisfaction with the
program and graduates'
performance are not less than
>80 %.
1-percent of student participation | Engage in community
in such activities "Not less than activities which improve
20%". the skills of our students
via:
Develop a| 2-Number of community education| 1-Encouraging students
Community programs and community service| to participate in the
engagement activities provided by the program | campaigns of ministry of
through  service | during the year "Not less than 5/ health.
and research| academic year".
activities. 2-providing seminars and
training sesdons to
increase the awareness o
different sectors of the
community about health
issues.
Organizing visits to the
schools and different
community settings to
increase awareness ang
address significant health
Issues.
Cultivate in the| 1-Number of student seminars per| Engage students and staf
students a desire| academic year "Not less than 6". | members in research
for lifelong activities via:
learning and | 2- Number of courses applied the
improvement. policy and  procedures for| 1-Arranging periodic
including recent research findings| seminars to discuss new
in the course "Not less than 4/ research findings in
year". different areas of nursing.
3- Percentage of sident research| 2 —Enriching the courses
projects which addressed| with the recent research
significant community oriented | findings.
iIssues "Not less than 75%". 3- Incorporating the
significant health issues

T4 _ Program Specification - Muharram 1437H, October 2015.
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of the community in the
research  projects  of

thestudents.
Support and| 1-Number of workshops and| Improve the performance
improve  faculty | training sessions held to improve| of faculty members via:
and staff | teaching performance per
performance. semester. 1-Providing faculty and

staff with training in
2-Improved scores for evaluation| recent modern strategies
of courses and teaching of teaching and other

performance. areas according to their
needs
Engage in national| 1- Number of cooperation| Communicate with peer
and regional agreements programs to seek
academic 2-Mutual activities with peer | opportunities for
relationships that programs. cooperation at many
will promote our levels and in different
improvement. areas.

D. Program Structure and Organization 6 B F X O3 F 6y 33 bm 3bly K

1. Program DescriptioneB F X O 3 OF C Hbwm

List the core and elective program courses offered each semester from Prep Year to graduation
using the below Curriculum Study Plan Table (A separate table is required for each branch IF a
given branch/location offers a different study plan).

FBCb3lB G®IGFOFY3NI9I@F ugtBOYWIr FC2 oHITBYBBOETIOB B yKOpP
iyT aCUT TAWWYSALBBET w® BFDPTPwBHB3 b HEwWF QUtOF & CRRIT H)  wy T
{ 6BF X0O?IOF
A program or department manual should be available for students or other stakeholders and a copy
of the information relating to this program should be attached to the program specification. This
information should include required and elective courses, credit hour requirements and
department/college and institution requirements, and details of courses to be taken in each year or
semester.

9F Y4e H AT IOBCy B Bl G GHARRFOENARGLSHH T DGRBS W 6Dk
WYYTPpF AT WF wy Y4 HeEp GHIRs EEEHBHAhM AN DB F QUK G

JFpOYUYWMAB PY WBFABKOE A BESHBOB w YR A AN p O WE N
.ChFpp ORTF PbTMMELarF

Nursing program manual (1434) is attached

T4 _ Program Specification - Muharram 1437H, October 2015. 1 1
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Curriculum Study Plan Tablec BF p CIOF
* Prerequisite — list course code numbers that are required prior to taking this course.
pOUr IOF BFfExKBtmsNVr DR UYF aXI3rTHBBF a4 Al paYrMOFD B p

Curriculum Study Plan Table

6 n3r OF

~

wl 3

bmMCt

Course Prerequisite | Required | Credit College or
Level Cod , X?2F B 4| orElective | Hours g
onsFr ode Course Title MY p| 9F K Department
pOUr IOF pOUr lOF 6 6 [ UIOF
7 POFysWCr ¢ _
] 140 ENGG-2 | Reading skills i Required 2 Deanship of
;. preparatory year
& 141ENNG-2 | Writing Skills ] Required 2 | Deanship of
% preparatory year
S @ 142ENGG-2 | Listening and Speaking Required 2 Deanship of
Q@ Skills i preparatory year
2 143ENGG-2 | Grammars& vocabulary ] Required 2 | Deanship of
[T preparatory year
OQhe/, |2jKOF M JyblYs i Required 2 Deanship of
—_ preparatory year
= eMbr c OpF 4 BF i Required 2 Deanship of
preparatory year
-6 AD/ Wy B bl hwF w| 140ENGG-2 | Required 2 Sharia College
141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
M OK/ UHT M A FOF | 140ENGG-2 | Required 2 Art and science
) 141ENNG-2 college
I 142ENGG-2
r 143ENGG-2
e 140SKL-2
S @ 140TEC-3
S 143 TRM-2 | Medical Terminology 140ENGG-2 | Required 2 Medicine
7 141ENNG-2 college
T = 142ENGG-2
© 143ENGG-2
140SKL-2
= 140TEC-3
142 PHY-2 | Physics for nursing 140ENGG-2 | Required 2 Art and science
141ENNG-2 college
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
112 ANT-4 | Anatomy& 140ENGG-2 | Required 2 Medicine
Physiology(1) 141ENNG-2 college

12
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Prerequisite | Required | Credit
X3F B 4| orElective | Hours
MY p| Y9F K
PpFysWCr s

Course
Code Course Title
p OUr HOF pOYr IOF 6

College or
Department
6l YIHOF

Level
OHI I T

142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
141 CHT-2 | Chemistry for nursing 140ENGG-2 | Required 2 Medicine
141ENNG-2 C0||ege
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3

112 ISL-2 | Islamic Culture - Required 2 Sharia College
202 ARAB-2 | Arabic language 140ENGG-2 | Required 2 Art and science
141ENNG-2 college

142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
214 ETH -1 | Nursing Ethics 140ENGG-2 | Required 1 Nursing
141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
213ANT-3 | Anatomy and 140ENGG-2 | Required 3 Medicine
physiology(2) 141ENNG-2 college
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
112ANT-4
218AID -2 | First aid 140ENGG-2 | Required 2 Nursing
141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
112ANT-4
220NUR-2 | Health Assessment 140ENGG-2 | Required 2 Nursing
141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3

oHslr lOF

Second year
"1st semester"
3)

T4 _ Program Specification - Muharram 1437H, October 2015. 13
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Course Pre requisite Requirgd Credit College or
Level Code Course Title X3F B 4| orElective | Hours Department
OHIIT MY p| Y9F K P
p OUr HOF pOYr IOF 6 6 I 4HO0F
PpFysWCr s
112ANT-4
22250C-2 | Psychosocial cultural | 140ENGG-2 | Required 2 Nursing
variations of health 141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
225QUA-2 | Quality management 140ENGG-2 | Required 2 Nursing
141ENNG-2
142ENGG-2
143ENGG-2
140SKL-2
140TEC-3
113ISL-3 Islamic culture 3 - Required 2 Sharia College
% 249 BIO-2 | Biochemistry 112 ANT-4 | Required 2 Medicine
s £ 213 ANT-3 college
s 141CHT-2
TR 211 NUR-8 | Fundamentals of nursing | 112 ANT-4 | Required 8 Nursing
ST 213 ANT-3
3 ° 251 NUT-2 | Nutrition 112 ANT-4 | Required 2 Nursing
_ 213 ANT-3
N2 250MIC-3 | Microbiology & Required 3 Medicine
Parasitology ) college
321 PAT -3 | Pathology 112 ANT-4 | Required 3 Medicine
213 ANT-3 college
250 MIC-3
'é 215 PHA -2 | Pharmacology 140ENGG-2 | Required 2 Medicine
2 141ENNG-2 college
§~u% 142ENGG-2
> & 143ENGG-2
Ex 140SKL-2
= 140TEC-3
. 112 ANT-4
St 354 LRN-1 | Teaching and learning Required 1 Nursing
Principles i
316 NUR — Medi_cal Surgical 911 NUR-8 Required 10 Nursing
10 Nursing(1)
o = B 317 NUR-4 | Medical Surgical (2) 316 NUR-10 | Required 4 Nursing
= §a %1 319 NUR-4 | Critical care nursing 316 NUR-10 | Required 4 Nursing
= » 323NUR-4 | Mental Health Nursing 211 NUR-8 | Required 4 Nursing

T4 _ Program Specification - Muharram 1437H, October 2015.
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Course Pre requisite Requir(_ad Credit College or
Level Code Course Title X3F B 4| orElective | Hours Department
OHIIT MY p| Y9F K P
p OUr HOF pOYr IOF 6 6 'Y OF
pofFy3WCr s
326EDU-2 | Health education 211 NUR-8 | Required 2 Nursing
332GRO-2 | Growth & development 112 ANT-4 | Required 2 Nursing
213 ANT-3
- %'; 114ISL-4 | Islamic Culture (4) - Required 2 Sharia College
g St =g 431INUR-7 | Obstetrics _ 317 NUR-4 Required 7 Nursing
g >? o &Gynaecology Nursing
a2 433NUR-7 | Paediatrics’ Nursing 317 NUR-4 | Required 7 Nursing
. 424 NUR-5 | Community health 431 NUR-7 | Required 5 Nursing
_ % nursing 433 NUR-7
3 £ 425 STA-2 | Biostatistics & i Required 2 Nursing
PN epidemiology
Sq~ 452 RES-2 | Research Methods for Required 2 Nursing
L = Nursing )
© 453 ADM-4 | Nursing administration 317 NUR-4 | Required 4 Nursing
456 PRO-2 | Graduation project - Required 2 Nursing
Include additional years if needed.
A full year of internship

T4 _ Program Specification - Muharram 1437H, October 2015.

3. Required Field Experience Component (if any, . internship, cooperative program,
work experience)

L wy dr THOF WO3PKF _ cxXxMF JI3KOF 6BF XJ?IOF

Summary of practical, clinical or internship component required in the program. Note: see Field

Experience Specification. ]
F N ATFayTslonaOp O T O HOF  Jhjwy Halk Y i H b Quy BB 0 $0F )
wy X F Cy r P 3 WiE3chul@F

a. Brief description of field experience activity yy X F Cy r FOF QlHow P FOF w1
A full year of internship (12 months) is the training of nursing students in different
departments of health institutions. This course is designed to provide the students wit
the opportunity to explore and study an area of clinical nursing practice, nursin
education or nursing administration, underthe guidance of the instructor. The learnel
Is expected to formulate scientific project incorporating advanced nursing knowledg
and nursing research

By successful completion of internship year every student is expected to:

15
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A-knowledge:
1. Explain principle factors contributing to health /disease and appropriate
nursing interventions
2. Describe signs, symptoms and complications of the most diseases and
appropriate nursing interventions.
B-Cognitive skills:
1. Defferentiate among basic nursing interventions ad procedures.
2. Develop appropriate health promotion and disease prevention plans to meet th
needs of diverse patients
C-Interpersonal skills and responsibility

1- Participates in Nursing activities, which promote Continued professional growth
and competency
D- Communication, Information Technology and Numerical Skills
1. Communicate professionally with the health team members, patients, clients
and family members.
2. Use modern technology as well as numerical skills in managing patient care.
E-psychomotor skill s:
1- Implement nursing procedures and interventions with respect to patients' right.
b. At what stage or stages in the program does the field experience occur? (eg. year, semester)
. ( ¢ BFIOAwWY HW\YPOEAAF/N 1 yy x FCy r IOF WO Y b IOF
After Successful completiorof 8hlevel.
c. Time allocation and scheduling arrangement. (eg. 3 days per week for 4 weeks, full time for one
semester)

WCr O 3B IBNOPHS ERRAMICRGHY, a b3 x®IIOF b m C THBP W KW
(CcFwm 3¢

5 days (per week) x 8 hours (per day)x 12 month (52 weeks) = 2080 hours
"the number of hours may have a slight variation due to thEljri calendar"
d. Number of credit hours (ifany) CT MWGw s Nr KOF Yf KF [ FOF p CK
No credit hours are allocated for the internship

3. Project or Research Requirements (ifany){Ct ™M pgw) 2j 3OF MY WUmOIDI r IOF

Summary of any project or thesis requirements in the program. (Other than projects or assignments
within individual courses) (A copy of the requirements for the project should be attached.)

oYY PFpp pOYUsloRUbY ed UM QUHI rHIOA r ROFY YasF) Y n.r
(MM OI 1 IOF  9F 33

a. Brief description2r H B C Hbm

The program includes a research project linking theoretical knowledge and practical
experience through theoretical lecturesandguiding the students on how to apply
scientific research andprepare aresearchpaper. Instructors helpthe students during
the process ofdata collection and analysisStudents prepare the paper and discuss it in
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b. List the major intended learning outcomes of the project or research task.
: 2] ) IOF emY wW/INCB yoOBHIDD HOF

By the end of this course every student is expected to:

A-knowledge:

1) Identify current trends in nursing practice and nursing research.

2) Explain the importance of nursing research.

3) Describe maja ethical consideration in nursing research.

B-Cognitive skills:

1) Compare and contrast between research utilization and evidence based practice.

2) Formulate a scientific research project integrating advanced nursing concepts to

currents trends in nursing practice, education and administration.

C-Interpersonal skills and responsibility

1) Demonstrate the ability to apply advance nursing knowledge to the area of

experience.

2) Maintain privacy and confidentiality of subjects while conduction of nursing

research.

D- Communication, Information Technology and Numerical Skills

1) Utilize computer technology and internet effectively to formulate a research

problem.

2) Utilize appropriate statistical tests.

c. At what stage or stages in the program is the project or research undertaken? (e.g. level)
(OHITTEFYOBFME) UMOT 1 IOF My Y3

At the 8h level.
d. Number of credit hours (ifany) ( Ctwm aF ) WCr g/ir OF 9fF Kf I H
Two credit hours.
e. Description of academic advising and support mechanisms provided for students to complete the

project.
MmOl 1 KO SbIFA®Owa @ | buf HIOK EOHF @
Students will be divided into three or four groups according to their number, every
group is ranged between 4-5 members and each group has a teateader. Each
group will assign one project. The project total score is 30 marks, it will be divide
into 5 marks for oral presentation (for each student separately) and 25 marks fg
written proposal (for the whole group).
The faculty member is responsible for :
1 Observation of students while they are working in groups, in library ang
during net search as well as in seminar room.
1 Follow up students during data collection process and provide the neede
guidance and instruction regarding how to distribute thke instruments to the
selected subjects, how to tabulate the data, use the appropriate statistiq
tests, and then how to interpret it.
Meeting with students in the seminar room, discuss with them any difficulty that
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encountered them in any stage of resealcproposal and follow up of their progress in

project.

f. Description of assessment procedures. (including mechanism for verification of standards)
(OQyTF Nr OF

e B.0 XM H 3 IOF

Group no : Date :
Student name:
Criteria Scores Comments
The student(s) should be able to: Allotted | Earned
Present scientific re search paper in an organized form 2
Present paper in a complete manner 2
Write a comprehensive introduction about research 2
paper
Conduct literature review complete, comprehensive, 3.5
and with up to date references
Design research methodol ogy clearly and completely 2.5
Present research results accurately 5
Completely and in an appropriate tables
Compare research results with others scientific 2.5
researches in area of interest (discussion)
Write  research  conclusion and applicab le 2
recommendations
Provide research summary completely and concise 2
Provide complete and up to date references 1.5
Conduct oral presentation effectively, using visual 5
materials and in clear voice
Total 30

Note: the oral presentation score will be given separately for each student.( 5

scores)
Evaluator's name

4. Learning Outcomes in Domains of Learning, Assessment Methods and Teaching Strategy
ET p@p yOFy Ry Y HBIROF

Program Learning Outcomes, Assessment Methods, and Teaching Strategy work together and are
aligned. They are joined together as one, coherent, unity that collectively articulate a consistent

agreement between student learning and teaching.

5y IOF BY

@Yy ADdbpBIOF W)

60F3b cT WNYIOFYFyLlyIRF Vs v wmywar (9 THRFEER KSBHH tutyiCFs
w AT OF

The National Qualification Framework provides five learning domains. Learning outcomes are

required in the first four domains and sometimes are also required in the Psychomotor Domain.

T4 _ Program Specification - Muharram 1437H, October 2015.
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FOKF yFc Wi G 1OM IDRAFIOD B E 1 AT ¢ HfY T o 51 /1§ bl Kl g6 B D OB pF AwF b
cbIj FY3IODFEHY BICBIENT Y G FFBEiRg OF M

On the table below are the five NQF Learning Domains, numbered in the left column.

. ORT/UWOF pxk™ wrdhiAe) rcdAt0 ¢ 3 AHIOF pFABLIKO FUTMm

First, insert the suitable and measurable learning outcomes required in each of the learning
domains. Second insert supporting teaching strategies that fit and align with the assessment
methods and intended learning outcomes. Third, insert appropriate assessment methods that
accurately measure and evaluate the learning outcome. Each program learning outcomes,
assessment method, and teaching strategy ought to reasonably fit and flow together as an integrated

learning and teaching process.

wr KEFTCoH@He YOF Yy ¥ O3 hF X F X

. 6413 OF

6B FOL

6

dbFt B dps OBE 1T BBH@®% U]

wlUC? Ey Wh PERYY WHIOR £y HF DY F it D BpypyrHoraF . SuyTHOF AT r AGF

6 AN3IOF wy Ar K e _ ddgybt y BB OEEIddy Mk 063 GiFk® 30H3 IOKY &HyFmK
Oy A3 OF ™
NQF Learning Domains
and Learning Outcomes Teaching Strategies Assessment Methods
PFAWF XTwMm 6493 HOF ETpCslOF ¢ 6yy4Ys lOF 4
6 AN OF 9t OPBM Ybl

1.0 | Knowledge wT D /1t HOF

1.1 | Explain cultural and ethical issues relateg Lecture. 1 Class participation.
to nursing practice and medical field. {1 Discussion. 1 Written exam

1.2 | Explain the scientific background of/ Lecture. 1 Class participation.
different nursing interventions and |f Discussion. 1 Written exam
procedures.

1.3 | Clarify  aetiology, clinical  picture,|f Demonstration | Class participation.
diagnosis, complications and nursing and 1 Written exam
management of health problems affecting  demonstration
patients with different age groups 1 Lecture.

9 Discussion.

1.4 | Identify  health  determinants and|f Lecture. 1 Class participation.
principles of public health and community|§ Discussion. 1 Written exam
nursing

1.5 | Determine principles and cortepts of 1 Lecture. 1 Class participation.
leadership/management, health education|q Discussion. 1 Written exam
and research in nursing field.

2.0 | Cognitive Skillswy bFpp wF d9FpF nr KOF

2.1 | Compare among different interventions |{ Lecture. 1 Class participation.
and nursing procedures to conclue the 9 Discussion. T Writtenexam.
suitable one. f Concept 1 Practical exam.

mapping. 1 Checking problems
solved in homework

T4 _ Program Specification - Muharram 1437H, October 2015.
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assignments.

2.2 | Formulate a plan for increasing health 1 Brain storming. |§ Class partigpation.
awareness 1 Concept 1 Writtenexam.

mapping 1 Practical exam.

2.3 | Interpret health information and data 1 Brain storming. |§ Class participation.
related to patients' health problems  Case studies. 1 Writtenexam.

1 Problem solving. | Practical exam.

2.4 | Plan for competent, efficient and blistic 1 Demonstration. |§ Class participation.
care of patients with different health 1 Assignments. 9 Writtenexam.
problems f Problem solving. [{ Practical exam.

i Simulation.

3.0 | Interpersonal Skills & Responsibility wyy FOH ¢ F'r FOF 9rj hbm eT 233 pF WB 38

3.1 | Collaborate, at all stages of patients' car¢ 1- Group 1- Active class and lab
with health care team and family discussion. participation.
members. 2- Brain storming. - Student discussion.

3.2 | Participate in ongoing selflearning | 3- Problem 3- Practical exam.
activities related to Profession. solving 4- Presentation- Case

4- Assignments. presentation.
5- Research 5- Internship evaluation
projects. sheet.
6- Presentation. - Observation using
7- Coaching checklist.
during 7- Area evaluation
internship.
8- Laboratory
sessions.
9- Case studies.
10- Communication
and dialogue.

4.0 | Communication, Information Technology, Numerical
wt pCNIKF Y9FpfFnr OFm Y9gBHANT OF wys34d4b ™M bfF RAbbF 9

4.1 | Communicate professionally with the 1- Problem solving. | 1- Class participation.
health team members, patients, clients [2- Group research| 2- Presentation Case
and family members. projects. presentation.

4.2 | Manage reliable health data using modern3- Presentation. 3- Graduation project.
technology 4- Coaching during| 4- Internship evaluation

internship. sheet.

5- Assignments and| 5- Observation using
homework. checkilist.

6- Case studies 6- Area evaluation

T4 _ Program Specification - Muharram 1437H, October 2015.
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50| wy bOj Y 3P€Ehofiotop F nr HOF

3.1 | Implement nursing procedures and
interventions with respect to patients'
right.

ok w

Demonstration
and
redemonstration
Laboratory
sessions.
Simulation.
Case studies.
Training in
hospitals and
health centres
(Internship).

1- Practical exams.

checklist.
3- Area evaluation

2- Observation using

Program Learning Outcome Mapping Matrix 6 B F x O 3 tOF

6ANb d9fF tOPbsB

Identify on the table below the courses that are required to achieve the program learning outcomes.

GBF X} IODEP@ WBPFA MYF p DU r KOF
Insert the program learning outcomes, according to the level of instruction, from the above table
below and indicate the courses and levels that are required to teach each one; use your program’s

course numbers across the top and the following level scale.

_ WI3H AT IOF

LevelsdF T 9l r lOF
| = Introduction3> CB
P =Proficienta F Ybb F m
A=Advanceda CY g B
(see helpicon)dfF r y A1 3 HOF

MY wsBCUB
WphrtTbF

9Bp W/ATFOB

YF TH9 Tl 1 IOF M
. ¢ IOF 3 IOF

CId-‘-'bFOptEHmH‘frFH’ID
dF THa Tl 1 IOF
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NQF Learning Course Offerings9 F p D4 r HOF

Domainsand Level 1 Level 2 Level 3 Level 4 Level 5 Level 6
Learning Outcomes

dFf T OBB O]
6 A3 OF

Level 8

—
@D
<
@
~

Internsh

140ENG-2
141ENG-2
142ENG-2
143ENG-2
140SKL-2
140 TEC-3
111ISL-2
201ARAB-2
143TRM-2
112ANT-4
141CHT-2
142PHY-2
112ISL-2
202ARAB-2
214ETH-1
213ANT-3
218AID-2
220NUR-2
222S0C-2
255QUA-2
113ISL-3
250MIC-3
251NUT-2
321PAT-3
215PHA-2
316NUR-10
354LRN-1
317NUR-4
319NUR-4
323NUR-4
326EDU-2
332GRO-2
114ISL-4
433NUR-7
424NUR-5
425STA-2
452RES-2
453ADM-4
456PRO-2

T1| 211NUR-8

Knowledge
Facts, Concepts, theori

o'E
—
9 O] za9m102
|
-
o

ocedures

u

1- Explain cultural and
ethical issues related to
nursing practice and
medical field.

2-Explain the scientific

background of different \ | |\ || || AERERE RN | tlelilile| LelplP| [Pl [Pl PlP Pl A
nUI’Slng Interventions

and procedures.

3-Clarify aetiology,
clinical picture,
diagnosis,
complications ~ and | 1|1 vl Ll (el Al alp| [Pl [PlP]P Al A
nursing management of
health problems
affecting patients with
different age groups.

4-1dentify health
determinants and
principles of  public I ER N P Al Al PP Pl Pl Al
health and community
nursing.

5-Determine principles
and concepts of
leadership/management

, health education and H I I P P PITIPIPLALA
research in  nursing
field.
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Program learning CoursedHH F p D4 r KOF

l_
D
<
@
(o]
—
[¢]
<
@
\‘
—
[0}
<
@
(0]

outcomeso AA B |C Level 1 Level 2 Level 3 Level 4 Level 5
6 A3 OF (g

140ENG-2
141ENG-2
-2
143ENG-2
140SKL-2
140 TEC-3
111ISL-2
143TRM-2
112ANT-4
141CHT-2
142PHY-2
112ISL-2
202ARAB-2
214ETH-1
213ANT-3
218AID-2
220NUR-2
22250C-2
255QUA-2
113ISL-3
249Bl0-2
251NUT-2
211NUR-8
354LRN-1
317NUR-4
323NUR-4
326EDU-2
332GRO-2
114ISL-4
431INUR-7
433NUR-7
424NUR-5
425STA-2
453ADM-4
456PRO-2
Internship

142ENG
201ARAB-2

316NUR-10

0| 321PAT-3
O | 319NUR-4

itive Skills wy bF p
Apply skKills ed, Creative ing a

o T
=
r

<
-
3
-

)
=.
s
>
9]
S0
B8
=]
S

Q

=18 7| 215pHA-2

,-+
=
)
=

-5

0
jv)
0
0
0
0
0
0
0
)
>

1-Compare among I Pl P
different interventions
and nursing procedures
to conclude the suitable
one.

2-Formulate a plan for I R 11 gl I I PP PP | P| PP AA
increasing health
awareness.

3-Interpret health [ R I[P TR L PlP|P PIPIP|P|P[I|HA
information and data
related to patients'
health problems.

4-Plan for competent, I I I I | P | P P|P|P| P|I P| P} P|I PIHA
efficient and holistic
care of patients with
different health
problems.
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Program learning CoursedH F p D4r KOF
outcomesb AHA B §C Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 Level 8 o
6 AN 3 0F G of ol ol ol ool o o S | o o o 2 o o A el o o v ]| w2 s 3l sl ] e ] o 3|
EEEEEEFHEEEE EEEEEEEEEEEEEEEEEEEERE EEEEEEEEE
%H%%%Z‘:wr!;ﬁﬁ%&<#%§%&85§§55&%zézéﬁ%gqéﬁéﬂ%é% g
I < < < S| ) 2 I < 4 < < 2 YN 9 9 D Q& N o DS 0 ;A o A O uf a9 9 & & o T »m o & Q| o v v £
HHHHHH"g‘—cﬂﬂﬁ“‘gNNNNNNIHNNNNMN;"mmmmmmHv<r<rv<r<r<r—
Interpersonal Skills and Responsibility
W KOH gD | M eTO>dpF WMNB I3BF/N3KOF YFpFfFns
1-Collaborate ethically, I I I I P Pl P|I P P A
at all stages of patients’
care, with health care
team and family|
members.
2-Participate in ongoing NN L1 PyI PlPlP| P|P| PP P PyP| 1| PPl AJA
self- learning activitieg
related to Profession.
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Program learning CourseHH F p D4 r IOF
outcomesdo AA B ¥C Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 Level 8 o
6 AN3 IOF Qo of o o | 0} E qf o o o E Al o o N N ) o & o & o] o & S o ] v ] o ol < ] ] | ] | ey JUE]

YS! A V ' ' ) ' l A 0-: o <;: ¢ \ v v DI: v D T o DIC DIC ! ] ' [i v ) h i !
22 2 g 2l o 3 3 R I g F SR EEEEE B = 2| 5| 5| S = I B B
wl wl ww oS B golels gy LSz As D2z dzZzZzeos ZZlzZ e <] @
Q d| Y 2 Qo | 5@ g Y =N AR X o B & 3 Al = NEEIREERS B EREIESEIEY IR B Qo @ 9 €
SIS I I R RS TR R R B R R RN RN R BRI RY R RIS BRI R R R
Communication IT and Numerical Skills

Wt pCNKF Y9FpfFrnr lOFmMm Y9 BHANT OF wy3UYbwm bf hbbF
1-Communicate [ I B I I I I I P Pl PP Pl P P Pl A

professionally with the
health team members,
patients, clients and
family members.

2-Manage reliable I Lyl I P Pl P|IP|P PIPyP| 1| PPl ALA
health  data  using
modern technology.
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Program CoursesiFpour IOF
Iearnlng Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 Level 8
outcomes
Q.
qFTGDSH)%er‘l(\IINGIlt\IINC?Ng(\Il#NNINEHMNN(\IIC\IIIMNmNOOmNaﬁﬁ‘ﬁ'ﬁ‘(\l‘}lql\l\m(\lt\lﬁr(\l%
4O = rloel Al g O <] A o O Bl & «f 2| 2] x| x| x| D of 1 x| ef x| «| @ '
6ﬂn3mF%%%%2‘mud§§z:§d§529303399332%%Ezzazon:a')ajzﬁmggE
wowwwo S g eSOl sy S Zo s D2z dzZzZze oSz zZZ 9 <]
el g9 eala SNy SIS NSRS IS e G Z LN gy e
SIS A I E] RES] Eps{ E pa Et E IETIRS IR IR RN IR IR IR IS IRYIERNI =15 IR=1I=] IS1 N1 i RSl ISRV R = I B
Psychomotorwy O Y3 KOF d9Fpf nr OF
1-Implement  nursing I I P P PP Pl PP A
procedures and
interventions with I
respect to patients'
right.
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5. Admission Requirements forthe program 6 B F XO3KF 9 bHRYIOF d9f 3 Al 3B

Attach handbook or bulletin description of admission requirements including any course or experience
prerequisites.

X2 Brarb weBCb WIO3Y>3 ™Y HPRIGORYFSHATWEMOXTTRD

"Please refer to attached rules and regulation for study and exam&nnex 4"

Admission to the nursing collage requires the students to have a minimum of 75% at hig
school, ard to finish successfully one semester at the preparatory year. All the rules ai
regulations for admission, registration, attendance, progression and completion ali
available as "Education regulations" at:
Portal.nu.edu.sa/web/guest/education-regulations

6. Attendance and Completion Requirements B fF X O3 HKF afrr bwm pHLj HOF 9F 3

Attach handbook or bulletin description of requirements fore 8 9 b 9 fi Yy Y RJEabyEXDY: b

" Please refer to student records and data analysi®\nnex 5 in addition to the rules in
Annex 4"

a. Attendance.p H L1j IOF
The student should attend at least 75% of the classes and labs and training sessiq
Student failed to meet this ratio will be prevented from attending the final exam for th¢
respective courses, hence thewill get grade "F" and have to attend these courses again|

b. Progressionfromyeartoyear. iy ATa /i@ a . IFOF eB bf Y3 xbF
Admission, registration and monitoring progress are all control centrally by the deanshij
of admission and registration at:

Portal.nu.edu.sa/web/deanship-of-admission-and-registragtion/home
Education regulations including the regulatory guidelines for admission and registratior
can be reviewed at:
Portal.nu.edu.sa/web/guest/education-regulations
Students have acces®ttheir academic files at the online academic portal:
edugate.nu.edu.sa/nu/ui’/home.faces

c. Program completion or graduation requirements. 6O P 3 FOF Y9 f 3 AT 3B M 6 B
For program completion students should meet all the requirements set by the deansh
of admission and registration and its decree.

Students have to complete successfully a full year of internship training to be eligible foi
the degree.
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E. Regulations for Student Assessment and Verification of Standards

Oy 1 F N1 HEBRymXSHD) 1O YesBtO Quly'Yay 3 3 3

What processes will be used for verifying standards of achievement (e.g. verify grading samples of test or
assignments? Independent assessment by faculty from another institution) (Processes may vary for different
courses or domains of learning.)
Wl HF H D | Fpdiyapratbies WY DRt Rs be) | GHuFOB es X4l SRadd he 40 Y F R uFs
6ANb F/ip iffkdoe eBmM 236 nHOw pIOYs eB CHAsbh CLU
0]

"For direct assessment please refer to student assessment matArnex 6"

Program management is eager to monitor the achievement of its students and graduates
assure quality and plan for improvement. Independent assessment by theatners in the
hospitals is a part of the direct assessment process for students performance and achievemg
in the meantime indirect independent evaluation is carried out by students selvaluation,
graduates selfevaluation, and head nurses evaluatiofor appointed and hired graduates.

The following chart explains the involvement of independent assessment of performance f
our students and graduates "as interns and in workplace".

ra >

e ~\ Independent evaluation by head 4 N\
*The alumni office monitors the
performance of our graduates
after being hired and appointed
in different hospitals.

*The head nurses of the
departments where our

nursesand graduates

*By the end of each course the
students fill a questionnaire to
evaluate thier own achievement for

#During the internship year the performance of the course ILOs.

the graduates is evaluated by the head nurses at +practical . performance  of Ehe
students is assessed by a committe

graduates work are asked to fill different departments of the hospitals and ncludi | | p
a guestionnaire to evaluate the imp t of thier tencies is monitored incuding an e)t:lerna evaluator rom
working skills of our graduates using the logbook. the hospital using the same che cklist

and rubrics.

after spending a period of at
least 6 months in the job.

*The alumni office collects the
results and write a report to
submit to the program council to
be discussed and  suggest
corrective actions and
improvement plans on the light
of the stated strength and
weakness point mentioned in
the report.

Independent

evaluation by the job
market

\ plans.

sGraduates are asked by the end of the training
year to evaluate thier own achievement of
program ILOs after finishing thier internship.
*Trainers at the hospitals where our graduates
spend thier internship year are asked, by the end
of the year, to fill a questionnaire to evaluate the
graduates achievement for the program ILOs.
*The results of this evaluation are studied on the
light of the exit exam results and the results of
the direct assessment for the course/ program
achievement of ILOs. A comprehensive report is
submitted by the internship coordinator to be
discussed at the level of program council and
make corrective actions and future improvement

+Written exams are objective using
MCa.

+The exam committe review the exam
process to assure the following
points:

+1-All the course ILOswere assessed.
*2- Assessment methods are suitable
for the domain.

*3- Marking is in compliance with the
model answers.

J

For more information about the interns logbook, please refer to anneX

Independent evaluation by

senior nurses and students
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F Student Administration and Supportc 3 bl I' FOF W % K [QHPFHMpm ¢ |
1. Student Academic Counselling Wy @ F A ®OF bu F pfFl pwF

Describe the arrangements for academic counselling and advising for students, including both
scheduling of faculty office hours and advising on program planning, subject selection and career
planning (which might be available at college level).

6 CUBT p ColOF  woy Kk _ F LKL uyeEHAtedR by i IC Hvky M
(wy AbIOF 0 H 3 [ Bc 3nNnSBKYOFISFoBGRMF @ |9 5By HOeedm X1

"Please refer to Academic advising system Annex 7"
1 The students are distributed to faculty members for the academic advising at
rate of thirty to thirty five students per faculty member.
1 Academic advisor is responsible for providing academic support Vi
implementation of periodic individual and group meetings according to the
approved policy and procedures.

Objectives of academic advising includes: -
1 Giving the students detailedexplanation for college systems and regulations.
1 Provide students with academic information and instructions that enhances thi
educational process.
1 Help the students to identify and overcome their academic problems hinderin|
their achievement.
1 Monitor student academic progress and achievement, and help them to chog
suitable courses according to their academic state.
1 Provide support for talented students and for those who need further academi
improvement.
Each staff member has to declare her office houfsr different courses she teach (one-
two hours/week/ course). Each academic advisor must declare an hour / week for
academic advising of her group.

2. Student Appealsy 3 A6 ¥OF K p

Attach the regulations for student appeals on academic matters, including processes for consideration of
those appeals.

WAbh We 23BFN3F dF_ FOtw nAK 3rsli bm, wyr

. 9F

Students' suggestions and complaints are received via suggestion box and electroniiln,
(nursing@nu.edu.sa/).
An approved committee deals with different suggestions and complaints according to tf
approved policy, system and bylaws of the university.

G. Learning Resources, Facilities and Equipmeri F Oy X T B B0 ®DF mOF p p F hB
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la. What processes are followed by faculty and teaching staff for planning and acquisition of textbooks,
reference and other resource material including electronic and web based resources?

Oy Om _ Wt FOr IOF m HUpOGia HRF 2E 4 6pIHOIFBBRL Yo Ty X WO B i
UxOgxbF n MK wyXKmD/3bFBIDp i T réidH

1- By the end of the semester each faculty is requested to submit a course report
which he/she should evaluate the currently &ailable books allocated for the
course, he/she also has to give recommendations regarding the improvement
the resources including text books and references. Text and references shol
include topics aligned with the course learning outcomes. Changingstl of texts
and/ or references of the course requires justification from the faculty member.

2- Course reports will be discussed in the program committee to approv
recommendations of different course coordinators.

A list containing titles and numbers of theapproved recommended texts and reference|
Is to be submitted to the dean tocommunicate with the dean of the central library to
makethe required textbooksavailable by the beginning of the next semester.

1b. What processes are followed by faculty and teaching staff for planning and acquisition resources for
library, laboratories, and classrooms.

W g blr fOF 2 whbF P KR p L fORDIOM ¢ @& K c Wg DY FIF 3 H)
dFOYFj r lOF
1- By the end of the semesteeach faculty is requested to submit a course report ii
which he/she should evaluate the currently available resources, facilities an
equipment for the courses they teach.He/she also has to give recommendatio
regarding the improvement of these resource and facilities..
2- Course reports will be discussed in the program committee to approv
recommendations of different course coordinators.
A list of the required resources, equipment and facilities is tbe submitted to the dean to
be considered in the nexeannual financial plan of the university

2. What processes are followed by faculty and teaching staff for evaluating the adequacy of textbooks,
reference and other resource provisions?

003 uF pprFf hrudFrayCH BOB @ § IO m 2E 4T epERHOREDH KGR YABDFR
6BF WO
1- Availability and adequacy of texts and references is judged through the courj
report. The reports also include student's evaluation for the books and thel
contents.
2- Faculty members are reqired to respond to an annualquestionnaire about their
satisfaction with the available resources by the end of each semester.
Results of the questionnaire and course reports ar® be discussedat the level ofthe
program committee to take actions.

3. What processes are followed by students for evaluating the adequacy of textbooks, reference and
other resource provisions?

T4 _ Program Specification - Muharram 1437H, October 2015. 4
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G BF WORIIOWF p b F TrrwoFoYCHIW > Sy HEBB3NBOF, |
Students are required to respond to annualelectronic questionnaire about their
satisfaction with the available resources by the end of each semester.
Results of the questionnaire are discusseat the level ofthe program committee to take
actions.
4. What processes are followed for textbook acquisition and approval?

FNny Ak MY FPwiaPMm Wp OUr IO

After being approved by the program council dist containing titles and numbers of the
required and essentialtextbooks and referencesis to be submitted to thecollege dean to
communicate with the dean of the central library tomake the required textbooks
available by the beginning of the next semester.

H. Faculty and other Teaching StaffET p C9 IOF 6 LULF A eB 6K Oy Om ET p Cg IOl
1. Appointmentsd F 3 y y J1 3 OF

Summarize the process of employment of new faculty and teaching staff to ensure that they are
appropriately qualified and experienced for their teaching responsibilities.
ETh CHBp@l0a¢ly UAKD 6 n1GBEBY»m enbsik ¢ B 32 COQCH

"For regulations governing recruitment and appointment of Saudi and norSaudi staff please
refer to appendix10 and 11"
1 The program defines numbers and qualifications for the required staff members.
1 Reviewing the C.Vs of the applicants othe light of the specific needs of the
program.
Interviewing the suitable applicants.
For non- Saudi applicants arrangements for employment will be conducted via th
embassy.
I Regulations for appointing Saudi members are followed.

)l
T

2. Participation in Program Planning, Monitoring and Review
M NIV KOF BbylbPb cT

a. Explain the process for consultation with and involvement of teaching staff in monitoring program
quality, annual review and planning for improvement.
ByrbslOFm _ wT H 3 [WHOP sg6EnAY FFEDT BGE amlOF, 165 qiykrPISKHCHS <
MbpHT
1 All faculty members are required to submit a course report by the end of eaq
semester, including her recommendations for improvement of the coursehey
also have to submit reports on the achievement of students to course ILOs (ref
to the Process and procedures for monitoring student achievement of coursi
program ILOs A guide manual for teaching staff).
1 Program coordinators review all the reports and submit a collective report
including improvement plan for the most common weak areas in courses.

T4 _ Program Specification - Muharram 1437H, October 2015. 5
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1 All staff members participate in discussing improvement plans via the progran
committee.

All staff members are participant in the quality assurance unit.

All results for monitoring program KPIs are discussed with the faculty members ti
design an improvement plan.

== =

b. Explain the process of the Advisory Committee (if applicable) )
(X3Irst FMw) WFp Fiog

Advisory board of the program includes:

1 Academic members.

1 Representative for the graduates "working graduate".

1 Representative for the working place "Head nurses from Najran hospitals".
The committee meets at least once each semester to:

9 Discuss issues raised in the program report and plans for improvement.

1 Receive feedback about progress in achieving program goals and plans.

The program also has a student committee which is reformed each semester to include student
representative for each level, this committee meets with the management of the program once at least
per semester to:
9 Discuss issues related to the students and challenges facing them.
9 Receive feedback from the program management about corrective actions in response to their
previous concerns and progress in implementation of improvement plans.

Both committees' contributions are considered and discussed in the periodic meetings of the program
council, on the light of the program mission and its priorities, to make final decisions about corrective
actions and improvement plans.

3. Professional Development 3 1™ OB OB

What arrangements are made for professional development of faculty and teaching staff for:

IbbrayT 6Tht c Teav E pERGK [l Ku, ¢ 3T HEDH SRDjRY HH P8R8

"For policy of the program to improve performance of the teaching staff please refer to Anne
12"

a. Improvement of skills in teaching and student assessment. )
wHAINKOF vo £y 86 3 ¥Ob

By the end of each semester all staff members are encouraged to fill the eleciic
guestionnaire about their training needs. The university designs an annual plan for stg
training on the light of their needs taking into account the recent trends in teaching an
learning. The program also performs an assessment study to determineéheé specific
requirements of its staff to include them in an internal annual training plan.

T4 _ Program Specification - Muharram 1437H, October 2015. 6
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b. Other professional development including knowledge of research?
SFj WK UWHOMbFE T Fr 3Fo@

1 The university encourages staff membes to participate in scientific researches by
offering funds for research projects.

1 Electronic library service is available for staff members providing them with theg
recent resources.

1 The University offers workshops and training sessions to improve staffkdls in
areas of writing research proposal s,

1 The program offers training sessions regarding the needs of the staff.

4. Preparation of NewFaculty and Teaching Staffp CtTHQFp Ch 6 LUF A pFCKw®

Describe the process used for orientation and induction of new, visiting or part time teaching staff to
ensure full understanding of the program and the role of the course(s) they teach as components within

it.
AF C BT [OFe JeCIMOC ERRBRRG G Yy Kk My yKuly FOFf K8 [SEFFT GBI
G6BFXOYAK Ydfr xHBIr BF p D% H BP Cwm Y c@/8]

1 All new teaching staff join an orientation program in which they get familiar with
their colleagues, they also will have access tmportant materials as course files
for the courses they are going to teach, rules and regulations of the College §
program, they also get a copy from the program and college guide handbook.

1 All new members will be under supervision for a period of thre moths during
which they get all the support they need to cope with the new environment.

All new members will have the priority to attend the University training workshops

regarding modern teaching strategies and evaluation methods

5. Part Time and Visting Faculty and Teaching Staffc C@F mMC2 MY eT1 OCF DIOF

Provide a summary of Program/Department/College/institution policy on appointment of part time and
visiting teaching staff. (ie. Approvals required, selection process, proportion to total teaching staff,

etc.)
Y IFTRUFTESFEBHIPIR Tir BT YBSepOYRTRI HEDN He ol
e@pCsl&DEKgg}O@ rt*u? wi
1 The program has part time teaching staff only for the supptive courses
(Humanities and basic sciences).
1 The program coordinator communicates with the departments responsible fo
teaching these topics in the University to supply the program with its need fron

WIAH AT 1 IO D¢

the teaching staff to teach the courses.

I. Program Evaluation and Improvement Processes € YFOFH By Ar KM 6 B F % O 3 IOF

1. Effectiveness of Teachingyy ' T p C3 IOF  wy Ar JIOF wy lOF N T

W E

6y )
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a.  What QA procedures for developing and assessing learning outcomes?.

6 AAp OBE B VIVHUOH T OF A F f
"Process and procedures for monitoring student achievement of course/ program ILO;
Annex14"
Evaluation and improvement process includes:

1 During the semester: Teaching staffs are encouraged to involve students
planning the process of teaching and learningjiscuss the available resource
and possible alternatives. Students’ suggestions and complaints are al
monitored via the academic advisors and are greatly considered in correcting ¢
modifying strategies to improve students' achievement.

1 At the end of the semester. Each teaching member has to submit the cour
report including results of the students and their level of achievement, it als
includes comments and suggestions of the teaching staff on the strategies
used in delivery of the course and theieffectiveness. Course reports also includi
results of students' evaluation of the course and teaching performance.

1 Program coordinators reviews all the course reports and make a collective repo
to be discussed at the level of the faculty committee tgive guidelines and
general recommendations to be included in the course specifications to follo)
the next semester.

b. What processes are used for evaluating the skills of faculty and teaching staff in using the planned
strategies?

FNO BITHFIOFYBFPEHPFaFCb3a BR he 3 IOET 6

The program applies an approved policy and process for staff evaluatiGAnnex 15",
in which teaching skills are evaluated via:
{1 Students' evaluation for the course and teaching p@rmance.
1 Student achievement.
1 Teacher portfolio.
1 Peer evaluation.
1 Evaluation by the program coordinator.
2. Overall Program Evaluatione B F XO 3 A ¢ AbIOF 6y y 43 IOF

a. What strategies are used in the program for obtaining assessments of the overall quality of the
program and achievement of its intended learning outcomes:
XWiClism F xOJI06HWhHAHKD @fF /IHOFYb n 9K bH R 9K
w T Gsrear [WFAR

(i) From current students and graduates of the program e y T 1 O b IOF e BgvA &8y y tOF |
The program has a clear strategy for involving the students and graduates as rea
partners in the program evaluation andimprovement they participate via:

1 Self-evaluation for the achievement of the courses ILOs (Papeuestionnaires).
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Self evaluation for the achievement of the program ILOs (Paper questionnaires)
Evaluation of the courses and teaching performance(Electronic questionnaire).
Evaluation of the facilities and equipment (Electronic questionnaire).
Evaluation of teaching resources and library (Electronic questionnaire).
Evaluation of student support system (Electronic questionnaire).
Evaluation of the academic counselling activities (Paper questionnaire).
Evaluation of extracurricular activities (Electronic questionnaires).
Evaluation of internship (Paper questionnaire).
Evaluation of student experience in the program (Electronic questionnaire).
Evaluation of the program (Paper questionnaire).
Student committee actively participate in the continuous process oévaluation
and improvement.
Results of all the questionnaires and meetings with the student committee are discuss:
in the program and college council and improvement plans are designed on the light of
the results in addition to the results of other quesonnaires and meetings with other
stakeholders.
(i) From independent advisors and/or evaluator(s) eyd BeyysMive y AU3 F Be?By TP F |
The programreceived an accreditation award after being externally reviewed by the
German agencyAkkreditierungsagenturimBereichGesundheit und Soziales
(Accreditation Agency in Healthand Social ScienceAHPGS)Accreditation was awarded
in July, 2015 for five years.
(ili)  From employers and/or other stakeholderse T D ugh FA _r KOFY M j BHYJTIOF X
1 Employers and st&eholders participate in the evaluation and improvement
process of the program byesponding to the questionnaires; and by sharing their,
ideas in meetings and focus group discussions.
The job market is represented in the advisory committee of the program.
Head nurses in the hospitals participate in evaluating the performance of ol
senior students and interns in different areas at the hospital during field training.
1 Employers and stakeholders evaluate graduates achievement of program IL(
and performance ofhired and appointed graduates in the workplace.
1 Employers and stakeholders are active partners in evaluation of program air
and contents from the perspective of its compliance with the recent communit
needs.
1 Surveys to assess community and job marketeeds are conducted every three
five years to track changes, which may require modifications of the study plan.
Reports about employers and other stakeholder's satisfaction are discussed at the levg
of the program council meetings.

=2 =42 -2_-9_-9_9_9_°9_-49_--°9_-2
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Attachments 4 f U:T Or OF
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1. Copies of regulations and other documents referred to template preceded by a table of
contents. ) )
GHF THI|pt YOFO MC3tWDRwe PF I r FOF XCF X HIOF
2. Course specifications for all program courses including field exgrience specification if

applicable.
U U TRy x F Cy r OE|IOMIO & PIOF g BNHEY Fy M YHtOF
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