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T8. Field Experience Specification dsilamall 3 sl ciua g

For direction on the completion of this template, refer NCAAA guidebooks.
(o SY) Ao Y g o g Al o) Adsgll Aal Y1 Y1 1) £ sa 1) G g sadl) 138 JlaS) g ol 3

Institution dww sall Najran university Date of Report 2/9/1438
College 4Kl College of Nursing Department ~& Nursing education and administration
Program zUdl  Bachelor of Nursing Track Jlsall  NA

A. Field Experience Course ldentification and General Information 4is dale cilaglra g duilasall 3 il 8a Ciy o

1. Field experience course title and code dslawall 3 a0 ;5 8 a5 ausl
Internship program

2. Credit hours (if any) (©as s ¢) sadizall Clelud)
No credit hours

3. Name and title of faculty or teaching staff member responsible for the field experience.
Alapall 558l e piesall (il Aigh gianl il ) pansall 5 pusY)
Mrs: Samia Mohamed Internship coordinator
4. Dates and times allocation of field experience activities dxlaal 3 yall Aais¥ sassall 8 V1 5 5 ) i),
a. Dates: 12 months_5days /week from Sunday to Thursday
b. Times: 8hours /day from 7.30am to 3.30pm

5. Level or year of the field experience aulawl 5 il Lo a0 il daudl ol (5 sial),
.(after successful completion of all the requirements of the eight levels of the program)

6. List names, addresses, and contact information for all field experience locations.
Ailanal) 5l a8l e aaad Juai¥) e slaa s 0 slie 5 elanly 4aild 7 )

Contact Information
Name grr];alr?iggtr?osr? of the Name of Contact Person (email address or mobile)
. A |l Aty A Lt anl I s SV g ) il cala
(sl Al ) sie g ol el o il e e ;,()j‘zj‘,g -
a. | King Khaled hospital Miss. Gerlie Allera 00966532368302
b. | Maternal and child hospital MCH) | Mrs. grace 0557473817
c. | Najran new hospital Miss.Hend 00966556722251
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The student has the right to choose any other hospital if she is not living in Najran. Which
approved by college. The hospital should be in main city and under supervision of clinical instructors as
possible
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B. Learning Outcomes

Learning Outcomes for field experience in Domains of Learning, Assessment Methods and Teaching Strategy.
o Al yiad g apEll Calld alaill ¥l 8 Ailanall 358l alad s 3
B. Learning Outcomes

1. Explain principle factors contributing to health /disease and appropriate nursing interventions

2. Describe signs, symptoms and complications of the most diseases and appropriate nursing interventions.
3. Differentiate among basic nursing interventions and procedures.

4. Develop appropriate health promotion and disease prevention plans to meet the needs of diverse patients
5. Participates in nursing activities which promote continued professional growth and competency.

6. Communicate professionally with the health team members, patients, clients and family members

7. Use modern technology as well as numerical skills in managing patient care.

8. Perform nursing procedures and interventions with respect to patients' right
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Program Learning Outcomes, Assessment Methods, and Teaching Strategy work together and are aligned. They are
joined together as one, coherent, unity that collectively articulate a consistent agreement between student learning and
teaching.
plai s aalad (s (380 9il) ) ol Ban) g da shaiaS a2l (amll Lgitamy ae Jandy ()il Claadl il 5 apiil) b el alad Gl jaa (381 55
Akl
The National Qualification Framework provides five learning domains. Learning outcomes are required in the first
four domains and sometimes are required in the Psychomotor Domain.
Claaddll 5 al ) Gans Wlad s (531 )Y GVl alad Cila jie gy costhaall (e cdhpaglad Yl dused 8 palf b ol LlY) 22a,
(S oandil) Gualad) Jlaal) s alad Gl jae aua g Loyl callas

On the table below are the five NQF Learning Domains, numbered in the left column.
oY) 3 el A e A 5 el gall ik gl e L 5 alad CiVlae Guaddl a5y U J saal)

First, insert the suitable and measurable learning outcomes required in each of the learning domains (see suggestions
below the table). Second, insert supporting teaching strategies that fit and align with the assessment methods and
intended learning outcomes. Third, insert appropriate assessment methods that accurately measure and evaluate the
learning outcome. Each program learning outcomes, assessment method, and teaching strategy ought to reasonably fit
and flow together as an integrated learning and teaching process.
ok A Ll (Jsaad) Jiud cila i) 1 jlail) aladll Gl (e e JS s Gulll AL Al alail) s i 7100 A8 Yl
Ay e ) Asalial) i) Cullad 71l o8 I dagioall alail) s yae s anill Caldld ae oilati s (380 65 A dae )l Gyl Cilial il
il 5 G 5l ALl A lens Laa (381555 Cang 3 Aantl il 5 el o shoad el pall alah o= jae IS alaill 2 e il
el 5 aulal) Alac 8 ALelSia g B3n) 5 Ra shaie (o Lae Sl 5 4y )35 Bl il 5 ¢ Al Ay yha s eqmalinl ales = j3e JS a2l
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NQF Learning Domains Teaching Assessment
and Learning Outcomes Strategies Methods
alail) il jiia g el gall hgll (39 alail) e ) ebaast) i asdil) Cudld
1.0 | Knowledge 4& =l
1.1 Discussion group. oral exam
1-Explain principle factors contributing to health
/disease and appropriate nursing interventions
1.2 | 2-Describe signs, symptoms and complications of Discussion group. oral exam
the most diseases and appropriate nursing
interventions.
2.0 | Cognitive SKills %S ¥ <l jledl
2.1 | 1-Defferentiate among basic nursing interventions Discussion group. oral exam
and procedures.
2.2 | 2-Develop appropriate health promotion and disease Discussion group. oral exam
prevention plans to meet the needs of diverse
patients
3.0 | Interpersonal SKills & Responsibility 4 s'swall Jaaiy ¢ AY) g Jalaill ) jlga
3.1 | Participates in Nursing activities, which promote Coaching during Oral case presentation
Continued professional growth and competency. | internship &written assignment.
4.0 | Communication, Information Technology, Numerical 4mall <l jleall 5 cila glaall 43585 9 Juaiy) & jlga
4.1 | 1-Communicate professionally with the health team | Coaching during Observation checklist
members, patients, clients and family members. internship
4.2 | 2-Use modern technology as well as numerical | Coaching during Observation checklist
skills in managing patient care. internship- Discussion
group.
5.0 | Psychomotor 48 il &l jleal)
5.1 | Implement nursing procedures and interventions with Coaching during *Log book containing
respect to patients' right. internship different checklist for
different nursing
procedures

C. Description of Field Experience Activity 4xilaall 3 pil) dadil Ciay
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1. Describe the major student activities taking place during the field experience.
Alasall 5 il 5 58 A Ul Lgy sty ) Al il Cius

All activities will be performed under the direct supervision of a Registered Nurse. Work within the nursing
process to provide direct nursing care to assigned patients. Serve as a role model to promote a positive work
environment and quality patient care. Ensure adherence to hospitals and departmental policies and procedures.
Patient care assignment may include Neonate, Pediatric, Adolescent, Adult and Geriatric age groups.

ESSENTIAL FUNCTIONS
- Essential and other responsibilities and duties may include but are not limited to the following:

PATIENT CARE - Deliver safe, direct care to an assigned group of patients, under the supervision

POLICIES - Work within Hospitals, Nursing division and departmental policies

CARE PLAN - Use nursing processes to work in collaboration with the healthcare team, implementing and
documenting individualized nursing plans of care incorporating age specific considerations, including discharge

planning and patient/family teaching

MEDICATION - Administer medication, including IV medication, via the ten Rights; document and communicate
clinical findings

TESTS AND PROCEDURES - Assist with special tests and procedures, ensure proper consent has been obtained

EMERGENCY MEASURES - Assist with or institute emergency measures for sudden, adverse developments in
patients

ENVIRONMENT - Maintain a safe, comfortable, and therapeutic environment for patients/families in accordance
with Hospitals standards

PROFESSIONAL DEVELOPMENT - Enhance professional growth and development through participation in
educational programs, reading current literature, attending in-services, meetings and workshops

RELATED WORK - Perform related duties and responsibilities as required

PATIENT SAFETY - Follow patient safety-related policies, procedures and protocols & Identify and
report/correct environmental conditions and/or situations that may put a patient at undue risk &
Encourage patients to actively participate in their own care by asking questions and reporting treatment
or situations that they don't understand or may "not seem right"
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2. List required assignments, projects, and reports & staall il 5 «cile 5 jiall (i<l a8 - o,

a. Oral Exam conducted at the end of each area of training

b. One Oral Case presentation to be done at the end of area of training

c. At least one Written assignments related to medications,instruments,diseases. ....etc submitted to the
academic supervisor at the end of area of training

d. Completion of nursing skills logbook during each area of training

e. Communication observational checklist

3. Follow up with students. What arrangements are made to collect student feedback?
Sl (e dralH A3l e J semall daiall iy ) o Lo Aolkal) da i

-Regular meeting with students at least one time for each area of training.
-WhatsApp group has been done for student to collect their feedback and provide support for them.

-Questionnaire is distributed by the end of the internship year to collect their feedback.
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1.

2
3.
4.
5

4. Insert a field experience flowchart for responsibility and decision-making (including a provision for conflict
resolution) (el 3l da Slilee Laaia) dailaall 3 all )yl adia g 43 giall Sld¥) Lbdall & 5o,

Preparation Implementation Evaluation
 E— >
Planning for rotation by Teaching and training by Evaluation by hospital and
Internship committee Hospital and academic staff academic staff

Responsibilities of internship committee:

Plan and coordinate internship activities.

Coordination between hospital and college.

Develop and monitor compliance with the rules and regulations of internship.
Provide counseling and support for the interns.

Evaluation, study of strengths and weaknesses of the internship program to establish
improvement plans.

Responsibilities of Supervisory Staff in the field:

1)
2)

3)
4)
5)
6)
7)
8)

Distribution of students on different clinical areas.

Supervising care provided by a group of students while they complete their clinical rotation in areas of
specialty.

Coordinating with students at the clinical site to make assignments.

Teaching students how to perform duties in the clinical site and answering their questions.

Evaluating students’ clinical work.

Facilitate learning environment to enhance quality of internship program

Ensure that student log book is completed

Ensure a formal evaluation is completed

9) Deal with managerial problems related to student performance.

Responsibilities of clinical Supervisory from the college:

1)
3)
4)

5)
6)

7)
8)
9)
10)

ield Experience Specification - Muharram 1437H, October 2015.

Directly observes and guides students’ learning activities indifferent areas.

2) Provide ongoing feedback to intern student regarding appropriate attitudes and professional appearance

Provide timely and ongoing feedback to internship coordinator regarding individual intern and group
performance in accomplishment of the course’s outcomes.

Provide feedback to internship coordinator regarding the clinical setting’s effectiveness in supporting
intern’s accomplishment of the course and program outcomes.

Serves as a liaison between the clinical agency and college of nursing.

Collaborate and coordinate the implantation and appraisal of internship program with hospital nursing
coordinator & training department.

Review and approve the clinical evaluation for nursing interns at the end of each clinical rotation.

Deal with managerial problems related to student performance.

Ensure that student log book is completed.

Assist in the implementation of exit exam and related activities.
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5. Supervisory Responsibilities 4 x5y <l sied) |

Student
)

Field Teaching Staff
aall (e il Qi

Program
Faculty

and  Teaching
Staff

Laa placl il
el Gl
b el y

Student Activities iu all 1aisy)

transport to and from site

demonstrate learning outcome performance
aleil) il Cosllaall o108 k)

completion of required tasks, assignments, reports, and

projects
Gl 5 il g a5 i€l 5 4 slhaall algal) ALl

Supervision Activities 4 Y1 iy

field site — safety
Ailaall 2 gall Sl 5 oyl

student learning activities
ALl L At

learning resources

?Xx:d\ ‘).JLAA

administrative (attendance)
(Sl ) guzaall) 4yl

< | <] <2 <2

Planning Activities Jauhail) 1.

student activities
GOl ddaiay)

learning experiences

Al il a8

learning resources

(,L_’di JAL.AA

field site preparations
(Aa_panil) Jae V1) dsilasall &) gall lxc)

student guidance and support
Al ac a5 alé )

< | 2| 2| <] <

Assessment Activities sl dasil

student learning outcomes
Aolhall ol s jaa

<

field experience
Al 5 il

field teaching staff
(012l ) 58 piall) Slanall Gy yill Sl

program faculty and teaching staff
oL (Cpadlall 5 el 5ally sy A el 8l

field site
() a8 sal)

learning resources

(J:_ﬂ\ JALAA

< | 2| 2| <




Eva
¢

alpsaéenls

NAJRAN UNIVERSITY

Zo)

b. Explain the student assessment process 4kl auii ddac ia s,

* during internship training each student is posted in specific area of training as planned
previously .

* field staff conduct evaluation for each student for each area following the evaluation criteria .
And collected by hospital training center at the end of training area.

*evaluation submitted to academic staff to also evaluate student according to evaluation criteria .
*student must get 70% in each area in order to succeed.

*all evaluation for all areas for the same student are collected by the end of internship and final total
evaluation is done

c. Explain the resolution of differences process (If the field teaching staff and the program faculty and

teaching staff share responsibility for student assessment, what process is followed for resolving

differences between them?)

oo Led Allall apl A g e G oS HLL eali pally (uy pill A ¢lac pila s (sailasall ()5 piiall IS 13) CUBIAN Ja A
(Slaginy SR (gl 4y gl witi ) ALY

1-For each assessment tool there is a rubrics to which every evaluator is adhere to it .

2- No conflict is expected as each member is adhere to her responsibilities in evaluating certain areas.

D. Planning and Preparation 3ac¥) g adaisl)

1. Identification of Field Locations 4l a8l sall s

List Requirements for Field Site Locations

(IT, equipment, labs, rooms, housing,
learning resources, clinical)

Gludl cupall adsd cldlidl dals Y
(8 e ¢ Jalza "é)'@b C'.\\}.Ji c&'_ll.njlz.d\ \:\;Jl}.\s.\)
oandl!  Glilbe Gl et plad e S
("g_;‘-.é)‘“

List Specialized Criteria

List Safety Standards foaanill yubad) Al

ALl g (1Y) yulae daild

Field training place should contains all
training specialties that are included in the
internship program

*the facility apply adequate
ventilation in enclosed and
Semi e enclosed areas.

* the facility ensure that there
is no leaking or emission of
air pollutants into the work
place beyond the allowable
limits of the environmental
standards
*areas

where hazardous

*Areas such as pediatric
ward  &maternity  ward
&medical &surgical&
emergency wards should be
avaliable

T8. Field Experience Specification - Muharram 1437H, October 2015.
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wastes are generated or stored
outfitted with  appropriate
collection and spill prevention
systems.

* conducts fire and disaster
drills regularly.

*Computers and internet
Facilities and services, such as, training | *the facility apply adequate services.
center, infection control department, | ventilation *|_ecture

4 | ’ room equipped
library, quality department, cafeteria etc.....

— ) with projector.
provision of fire safety *Updated books  and
equipment.

*availability of emergency exit . | Journais.

*availability — of  latest
researches in health.

Availability of supplies and equipment, | *all hazardous equipment should | *must be advanced .Hi tech
patient care equipments such as | have LABEL .

intravenous catheters, infusions,
medication equipments,dressing | *Keeping of product labels,
equipment, crash cart etc.... material safety data sheets

(MSDS).

Explain the decision-making process used to determine appropriate field experience locations.

Aaial) Sl Cag pxd) a8 e gl ) aN AaS dglee L datial) Cilel 2 ) G

Internship committee is responsible to choose field experience locations, which will assist in meeting the

intended learning outcomes of the program ,availability of clinical instructors, training center ,basic training

departments and there are five main hospitals in Najran all of them serve for internship training .

1- King Khaled hospital: is the main hospital in Najran, in which the following training is conducted:
Medical, Surgical, Emergency department, Intensive care unit, Administration training. The hospital
has a training center, 2clinical instructor, library , internet and other self learning activities are
available.

2- Maternal and child hospital for maternal and child training (Delivery room, maternity and gyne cology
department, pediatric and neonatal intensive care training departments). The hospital has a training center
in it, 2 clinical instructor, library, internet and other self learning activities are available.as workshops,
seminars
3- Najran hospital has limited number of patients, but there is training center in it but the responsible

person is male ,no clinical instructor .

4- Military hospital mainly for medical, surgical, Emergency department, Intensive care unit |,
Administration training .There is training center in it, clinical instructor, library , internet and other
self learning activities are available.

5- Najran new hospital for surgical and Emergency department because it just open and other
departments are out of duty because no staff are available.

T8. Field Experience Specification - Muharram 1437H, October 2015. 1 1
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2. Identification of Field Staff and Supervisors ¢ séall s (ilamall g pail) adlda i)

List Qualifications
Ol all daild

List Responsibilities
il g el Al

List Training Required
o sthall oy il Al

a. minimum Bachelor of
nursing. Preferably
master or doctorate
degree in nursing
b.At least two years of
clinical experience in
nursing.
c. at least one year
experience in the area
where supervision will
occur

Bachelor degree responsibilities
a.Be aware of the student’s learning
goals so that you can help structure
experiences that will help the student
meet goals.

b. Provide instruction and
demonstrate desired skills before
the student or student-intern is
expected to undertake new tasks
or skills.

C. assist in orientationprogram for
the student intern

Master degree& Doctorate
responsibilities

a. Meet with student at frequent,
regular intervals to provide
feedback, evaluate progress, and
resolve problems.

b. Encourage critical thinking and
problem solving by frequently
posing problems to the student
and asking him or her to
formulate answers or responses.

c.At the end of the training
period, constructively review the
student or student-intern’s
training plan with him or her.
Point out areas of strength and
possible weaknesses of the
student or student-interns skills,
abilities and knowledge

The preceptor is expected to have

the following characteristics:

_ Desire to be a support/ teacher

_ Competency in specialty area

_ Effective interpersonal and

communication skills

_ Teaching skills

_ Sensitivity to the learning needs

of student

_ Leadership skills

_ Decision making and problem-

solving skills

_ Positive professional attitude

_ Interest in professional growth
Ability to provide feedback

Effectively to students and faculty.

Compulter literate

T8. Field Experience Specification - Muharram 1437H, October 2015.
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development over the period in a

tactful, supportive manner

1. Explain the decision- making process used to determine appropriate field staff and supervisors.
Ol (s 58 5 Sl Gy i) Bla aaal I A SAH Adee 8 Aniall e Yl caa Y
-College program coordinator are responsible to determine appropriate field staff and supervisors

according to their capabilities and experiences.

- Internship coordinator develop schedule of supervision and determine responsibilities.
- Internship coordinator inform supervisors about their responsibilities and schedule

3. Identification of Students
dglhal) ayaas

List Pre-Requisite Requirements
Y 0585 O aay A AGL il Al
FRIA(

List Testing Requirements
Cong Al — A sllaall ol jlaa ) daits
e ) gaad 28 Adhal) oy 5S5 f

List Special Training Required
O g ) - o slladd) alal) Gy il Al
) srad 28 Al ) S5

a. Successful completion of all
courses of the program of nursing
(123 credit hours).

Attended orientation program done
by college, which include policies
and procedures related to internship
training.

b. physically fit(free from physical
handicap and major infectious
diseases)

- Stress management lecture

c. Internship official Letter and
rotation plan

d. Start internship within 3months of
graduation

T8. Field Experience Specification - Muharram 1437H, October 2015.
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4. Safety and Risk Management kil g dadud) 3 )]

List Insurance List Potential Risks List Safety List Safety Training
Requirements diaall Hlaladl) dails Precautions Taken Requirements

Sllbaia dails Al calalyia A 4 slaall ADlal) iy s Al

Ol 3aaidll
Insurance | Biological Hepatitis vaccination. | 1.Hand washing
provided Nurses can be exposed to _ 2. Personal protective
by contagious and infectious diseases | Mask protection. equipment (PPE).
including those that can be 3. Infection control program.

transmitted through the air (e.g., TB

N.aj ran — tuberculosis, hepatitis- ....).
university
hospital
Chemical Have a LABEL | 1. Education programs about
e.g. Drugs or medications, Latex (in | indicating Workplace hazardous
gloves and equipment). "HAZARDOUS Materials &Information
WASTE". System.
Keeping of product
labels, material
safety data sheets
(MSDS).
Ergonomic Follow instructions | 1. safe patient handling

There are many situations where | for proper Lifting or | program.
physical demands involve force, | carrying.
repetition, awkward postures and | Follow body
prolonged activities, these include | mechanics
walking or standing for long | techniques.
periods, lifting or carrying.
Safety Selection of | 1. Proper techniques to avoid
In hospital, there are many | footwear and | needle stick injuries.
situations where there is equipment | respiratory
in various places, liquid on floors, | protection.
etc. The main hazards from these | Follow hospital
situations are slips. Nurses may also | safety rules.
be exposed to burns or scalds from
hot sterilizing equipment, and stabs
or cuts from sharp objects.
Explain the decision-making process used to protect and minimize safety risks.

Al 233 A Lalaal e Qi Aleall ) 3a3) Aglee  Aaiall Cilel jaY) Caia
1. internship committee choose training place which is safe and freeform hazards and risks .
2. Hospital staff has the responsibility to orient the student's interns about safety measures carried out in
case of any risks or hazards.
3. At the orientation phase students have lectures and workshops related to safety issues and how to
handle hazardous substances safely.

T8. Field Experience Specification - Muharram 1437H, October 2015. 1 4.
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4. Intern students must be provided access to safety data sheets with details of composition of each
chemical used in the facility and their potential dangers.

5. Resolution of Differences in Assessments. If supervising staff in the field location and faculty from the

institution share responsibility for student assessment, what process is followed for resolving any differences

between them? ‘

A Al gna ()5S 5L Apadadl) A sall (o o pal) A eliac s ) ) (8 Gl V) 558 IS 1) ) 8 DAl (s
¢ Ol o CBA gl Jad dagial) dleal) o Lad ¢ ALkl

Resolution of Differences in Assessments:

1-For each assessment tool there is a rubrics to which every evaluator is adhere to it .

2- No conflict is expected as each member is adhere to her responsibilities in evaluating certain area.

E. Evaluation of the Field Experience 4siluall 3 pil) ausi

1. Describe the evaluation process and list recommendations for improvement of field experience activities
Evaluation Form for Internship Training Program

by J& e Alasall 5 i) ddadal st laa i S35 i) il o
a. Students 4.kl
Describe evaluation process sl 4lee Caia
Through distribution of questionnaires to interns at the end of internship year to show their responses

about the experiences they had in internship program

List recommendations for improvement

1. Internship year can be evaluated periodically through the rotation of different academic staff to
different clinical areas where interns are trained

T8. Field Experience Specification - Muharram 1437H, October 2015. 1 5
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b. Supervising staff in the field setting (! a8 sall (1o A Y1 Qi)
Through distribution of questionnaires at the end of internship year to show their responses
about internship program

List recommendations for improvement (sl clua ¢ <3
1. Participation of field training staff at the orientation program
2.Regular staff meeting to know their feedback at least twice per year

¢. Supervising faculty from the institution s sall (e G 3l 2 eliac (e (4 yiiall
Describe evaluation process sl ke Coa
Through questioning the supervising faculty about the management of clinical areas in which interns trained,
Availability of services and facilities, quality of training and supervision provided for student, and cooperation of hospital staff

List recommendations for improvement (sl s 53 S3)
Regular meeting to know their feedback

e. Others—(e.g. graduates, independent evaluator, etc.) (& ...J%we aia ccpag Al i) 5 A0
Describe evaluation process sl dlee oia
List recommendations for improvement — Gpeaill Cilaa 53 <3

2. Action Plan for Next Semester/Year a3al alall sl adall ol jal) Juadll 43w ddadl)
Actions Recommended for further

improvement (List from E.1 above) Egﬁgz?gdbﬁﬁézgjggg ?)t:tr; Completion Person
& s l) (sl Cn 2 e sl el 2¥) | 55 o ) gl S Y] | e Date Responsible
(e E.1 2l (w\_ﬁ"““} S ALVl g s J siall (addl)
a-Provision of adequate supervision | Develop schedule for clinical 20/9/ | 20/9/1438 -Internship
and follow up for trainees by faculty | supervisor in each clinical area 1438 coordinator

staff even in summer vacation
b-Enhance roles of student's intern to | -assignment and case presentation | 15/10 | continuous | Academic staff

be an active learners are assigned for each student. /1438
d. renewal of intern guide book - Renewal of policies of 2/9/1 | 20/9/1438 -Internship
vacation.absenteesim, evaluation | 438 coordinator

sheet and adding new areas.

T8. Field Experience Specification - Muharram 1437H, October 2015. 1 6
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Name of Instructor
AL Ul aud ;. Mrs _:samia mohamaed

Signature &8s : Date Report Completed wisa sl alail &5 1 2/9/1438

Name of Field Experience Teaching Staff (Slual) qusill o J gheall Gy pill 4id guae il
Mrs _:samia mohamaed

Program Coordinator et (Geda:

7

Signature &&s); Date Received aMiwd) g :
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